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13 irginia regional tech & innovation study: Hidden in plain sight; Northern
U.S. tech giant, Northern Virginia Technology Council, November 2024.
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2“The upskilling imperative: Required at scale for the future of work,” McKinsey, May 13, 2025.

3 Hannah Mayer, Lareina Yee, Michael Chui, and Roger Roberts, “Superagency in the workplace:
Empowering people to unlock Al’s full potential,” McKinsey, January 28, 2025.
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4 “McKinsey Technology Trends Outlook 2024,” McKinsey, July 16, 2024.

°> Future of jobs report 2025, World Economic Forum, January 2025.

® Hannah Mayer, Lareina Yee, Michael Chui, and Roger Roberts, “Superagency in the workplace:
Empowering people to unlock Al’s full potential,” McKinsey, January 28, 2025.
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11 “CLO LIFT: The skills accelerator,” The Learning Forum, June 3, 2024.
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